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DIRECTIVE 


COURSE : Instructor Training 


SUBJECT : Principles of Teaching 


HOURS: 1 


METHOD OF PRESENTATION: Lecture & discussion 


INSTRUCTOR: 


25X1 


OBJECTIVES OF INSTRUCTION : To acquaint students with fundamental principles 
of teaching; to show the student how these fundamentals will apply to their 
instruction in the field; to show relationship between teaching and the 
principles of learning. 


SUMMARY OF PRESENTATION: 






SUBJECTS WITH WHICH COORDINATION IS REQUIRED : 


REFERENCES: 


Principles of Teaching; FM 21-5, pp 54-62. 


REMARKS : Training Aids: magnetic board, magnet attached cutouts, chart: 

25 YEAR RE-REVIEW 
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STAT 


IQ98CP j frsn 


Title 

Object; 


tel ere nc 


30 minutes 


res t. 1. To students with funds went* 1 pri rcSpJos 

of teaching 

2. To show the student how these fundamentals will 
apply to their instruction in the field 

3. To show relationship between teaching and the 
principles of learning 

sea i "Principles of Teaching}" FM 21-5, Pages 



Aids ? Filn strip: "The Teacher," 0.S. Navyj magnetic beard ) 
chart, Stages of Instructs on, fils? strip projector, 


blackboard, screen 


Projectionist 


I. Presaatation 


ICtroductl on (Motivsti on) 

1. As future instructors students most understand the essen- 
tials of good instruction. 

2. What makes a good instructor' 

3* What can im as instructors do to be moerc effective? 


Note : Use magnetic board and prepared material 
1, Know stuient 

a. How he learns? Motivation, sensory poraeption, readi- 

ness, association and repetition 
variety, realism, relationships 

doing, knowledge, activity 
skills, do 

b. Background — educational, past experiences, future 

assignment 
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2. Knw guMgS 


a* Jfeed to know thoroughly in order to plan each unit 
b. Bast background - specialist - overseas assignEent 
o. Courses taken here y-'t 
d. Ability to adjust to situations 

3. Know how to te^oh 

Teach 5 ag consists of lessons, AH follow a pattern - 
Teaching Process, " kkt " 

Note : show chart 9 Stages of Instruction 8 

a. Stamps of Instruction 

(1) Fransopatlon - Plan 
objective 

analysis of mtorial: 
based on objective 
needs of student 
training situation 
training situation 
time 

ecinipmat 

conditions - security - ewe - support 

(2) presentation {toll and stoow) 

Introduction (motivation) wbat-why-hov/ 
explanation (tell and show) 

(3) Applies ti on ~ do 

(4) Sjsaadaati on - check 

(5) Discussion and/or critlcf - review 

b. Methods of Instruction 
lecture 

demonstration sad aptHcsti on stage 
di scus'iion methods 

directed discussion, conference, panel discussion and seminar 
problem solving 

"lives’* and field problems 
directed study 

case study and assignments 

e. Personality of Instructor 


attitude ( 
enthusiasm/ 


contagious 
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STAT 


PRINCIPLES OF TEACHING 

SnS T be defined as the organization of learning, or the 
guidanoe, direction, and stimulation of the student's learning pro- 

fe3T B L5 e +h QmP J r J d mercha ndizing. The teacher has something to ' 
activity — l something to buy. It is a direct, twLway 
can briny a function. An experienced salesman 

g ° omm ° dlt y to a .prospective buyer's door to show its use 
p ation, act vantages, and place in the buyer's life. The purchas-’ 

dgeSlTK X Sh01 ' tmed be ° aUSe 4116 oomuSlty has teen 
directly to the consumer. Thus it is with learning It ic f 1tno 

oonsumng for the undirected learner to decide the purpose 

Beans of acquisition, and application of knowledge. The expert-’ 

Clb^leX^eT “ 8efUl tolctly to thS student 

instructor's knowledge or success is determined by the learner's 

to which P the°i a p 10n * ° f l ne k ?° wledge he has acquired and the degree 
to which the learning has altered or transformed his activities 

a l6adS the S “ ent t0 « 

Interwoven wi th teaching are the principles of learning Each in 

Snciples to eacff Stan ? ^ he app1 ^ these fundamental 
Snortano! r S s ®f lent of instruction. He must be aware of the 

incentives ^7Sl^^? e iSSi t ? at t a f tlfi ? ial » unconvin ° i ng 
must apply the“princfmes nf* if n learnin g- Each instructor 

ation and r-fn J h+? u of sensor 7 perception, readiness, associ- 
d i Pt ^ tlon whenever possible, in order to increase the 

s traction^ lt7 ° f knowled 2 e * These factors accompany all in- 

cin+i d iS°i i hGSe dearnin S factors there are indispensable pre- 

in P rflft?ni e + hn ii UeS ln teaching ‘ Some of these will^e considered 
in relation to the practical work of the reader. It is ho^d tSt 

fectiv^teaching^ 01,3 7 ° U Wl11 f±nd them a Suitable ^ ide to efl 
1. Know the subject . 

H„, J?! S r rtuisite of instruction seems obvious 

However, it is not always practiced. It is not SSi^nt 


; ..rtrtrt rt.v .. v •- 
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for the instructor to know only the required matter for a 
course of study. It is also necessary to be able to sift 
the important points for use in each phase of the subject. 

The instructor must plan each phase clearly and carefully. 

Each day* s work is an integral part of the whole subject 
and in initiating new material, its logical place in the 
over— all objective of the course should be recognized and 
understood. Obviously this recognition and understanding 
can come from a knowledge of one’s subject. Staying "one 
step" ahead of the class does not make for thorough under- 
standing. It creates an uncomfortable situation and in many 
cases is evidenced in an instructor’s presentation. Whenever 
the instructor is presented with an opportunity for additional 
study, research, and field experience, he should avail himself 
of this chance for improvement. Constant enrichment will keep 
his teaching alive and dynamic. Documenting facts, quoting 
authorities, and relating personal experiences can be effective 
during the training session and can bring a considerable amount 
of personal satisfaction. 

2, Know the student . 

This enables the instructor to gear his explanations and 
demonstrations to the abilities of his students. Upon in- 
vestigation he may find common backgrounds among his students; 
that is, that their purpose in learning is the same, that they 
live in the general area, and perhaps have similar language, 
educational, or cultural ties. On the other hand, he may find 
that they differ in many respects; age-level, motivation for 
learning, ability to learn, ability to apply what has been 
taught, emotional make-up, and personal experiences. These 
similarities and differences do exist and must be considered 
in determining a suitable method of teaching. The instructor 
should; 

a. Find out all he can about what his students will have 

in common. 

(1) Similar backgrounds in knowledge and experience 
give him the level on which to plan his instruction. 

(2) Common attitudes hint of what he should and should 
not do, 

b» Find out all he can about his students as individuals. 

(1) His teaching may have to be altered to fit indi- 
vidual differences. 

(2) Advanced or experienced students may be used as 
assistants. 


- 2 - 
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(3) Students who are slow may require more of his 
time. 

3 . Know how to teach , 

Ey this we mean know and adopt the best method of using 
the information which is to be taught. 

4. The teaching process . 

Regardless of the method of teaching you use, all in- 
struction follows an established and accepted pattern called 
the teaching process . Any effective teaching process must be 
based on the principles of learning and can be divided into 
five logical steps which are known as the stages of instruction. 

a * Preparation . The instructor's preparation can mean 
the difference between his success and failure. Like an 
architect who sees a completed edifice while preparing a 
set of blueprints, the instructor must view his subject 
throughout the preparation of a schema or outline. He 
mist envision the course of study, his goal, his finished 
product. There is no definitive- set of rules for the pre- 
paration or e conn true ti on of a lens on. In general, however, 
it Is important that the instructor 'prepare: 

(!) The lesson objective . This is a simple, direct 
statement as to what the instructor wishes to ac— 
complish in the lesson. 

(2) An analysis of the instructional material . This 
is based on the objective of the lesson, the needs 
of the student, and the training situation, 

(3) An analysis of the training situation . This 
includes; 


( a ) The time available . This should be reduced 
to total hours, and subdivided as to the parts 
of the lesson. The time available determines to 
a large measure the amount of material which will 
be presented during the lesson and the method used. 



( b ) The equipment and facilities available - The 
subject matter and instructional method will re- 
quire proper equipment and facilities. These 
must be determined and analyzed. The need for 
any special equipment should be foreseen in order 
that it may be ready for use at the designated 
time and place. Indoor instruction is influenced 
by the type of classroom used; outdoor training is 
affected by the terrain and climate. 

-3- 

For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 Wm 




Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 


(c) Instructional personnel or assistants . 
This includes a consideration of the number 
and qualifications of available instructors 
or assistants. Available personnel affect 
the training program because teaching is no 
more effective than the quality of the in- 
structors. 


(e) The existing state of training . The ex- 
isting state of training should be considered 
in order to avoid repetition where the desired 
standard already has been attained. All quali- 
fied individuals should be used to instruct 
those who have not yet reached the required 
standard. Those qualified should be used for 
demonstration purposes and to assist the train- 
ing of less advanced students. 


(f) The framework of training organization . 

The organization for training depends primarily 
upon the purpose for which the training is con- 
ducted. The instructor must realize his posi- 
tion in the organization, the necessity of re- 
sponsibilities in addition to his instruction, 
and his relationship to those who support his 
instructional program. 


(g) Obstacles . In his estimate of the training 
situation, each instructor must remember that 
one of his most important duties is to remove 
obstacles to good teaching. These may be ad- 
ministrative, physical and personal. 


1. Administrative requirements must be 
.held to a minimum to reduce interference 
with training. Every effort whould be 
made to use non— teaching personnel to 
perform the tasks that tend to interfere. 
Careful scheduling of the hours of in- 
struction and the use of special in- 
structional devices assist in overcoming 
these obstacles. 


— 4 — 




Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 m 



Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 




2. Physical aspects require that the train- 
ing plan be elastic to meet climatic changes 
and modification in the training field. 

Personal obstacles: Eccentricities, in- 
terests, prejudices, and convictions of in- 
structors and students often present definite 
obstacles to teaching, 

(h) Security . This factor will dominate all 
other considerations of the training situation. 

It is in the preparation that various possibilities of how 
to teach the lesson are evaluated in light of the desired 
objective and the training situation. The decisions reached 
as a result of balancing all the factors shape the in- 
structor’s tentative teaching plans and determine the methods 
and techniques he will employ in the presentation of the 
lesson. 

h. Presentation . Actual teaching begins with the second 
stage of instruction, the presentation stage . 

(1) Introducti on. The student must be prepared to as- 
similate the ideas xjhich the instructor will make avail- 
able to him. The instructor’s first step is to attract 
the student’s attention and arouse his enthusiasm 
through an interesting and vital introduction. The stu- 
dents are told what they are to learn, why they are learn- 
ing this particular material, and the proficiency they 
are expected to attain. Use of brief and familiar il- 
lustrations, experiences, and comparisons will aid in 
accomplishing the desired results. 

(2) Explanation. and Demonstration . The explanation 
makes new ideas available to the students. This may 
be accomplished by a lecture, conference, talk, or dis- 
cussion and graphic step-by-step illustrations. The 
instructor should bear in mind that "telling'’ through 
lectures and conferences, is limited to the sense of 
hearing, A combination of techniques utilizing several 
senses - sight, touch, hearing - results in fuller 
learning and should be employed whenever possible. 

Another method of presenting new material is by show- 
ing. This leaves a vivid impression on the student. 

In this part of the presentation stage the instructor 
not only tells but he also shows. 


c * Application. This step provides opportunities for 
the student to apply what has been covered during the pre- 
sentation. If a skill has been taught the greater portion 
of time should be spent in having the student do. Close 
supervision, suggestions, and precautions are essential. 
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During this step the slow learner receives help from 
the instructor. In teaching a skill the instructor 
can observe and evaluate the performance of his stu- 
dents as well as evaluate his instruction. 

d. Examination . In this step of the teaching pro- 
cess individual performances can be evaluated. Those 
points of instruction which require re-teaching can 
be determined. The students demonstrate what they 
have learned and how well they have learned it. They 
apply their new knowledge to more realistic problems. 
Methods for testing instruction and construction of 
various tests are explained in "Evaluation of Student 
Performance. " 

e. Discussion and/or Critique . The final phase of 
instruction is a review of what has been learned by 
the student. Its objectives are to leave none of the 
instruction unclear to the student and to establish 
for him an understanding of how much he has learned. 

It is referred to as a review, summary, discussion 

or critique. Here the instructor carefully analyzes 
the favorable and unfavorable achievements of the 
students. He discusses better methods, new approaches, 
faults and his impression of the student performances. 
He must realize that any criticism should be construct- 
ive so that the student leaves with the feeling of 
being able to carry on independently. 

The steps in the teaching process pertains to all methods of instr- 
uction. The most important of all the steps is preparation. Using 
this five— step plan will help you to prepare and present any instr- 
uction more effectively. 

5, Personality of the instructor . 

The student must act differently after he leaves our course 
of instruction if it is to be said that the instructor has . 
taught. 

The instructor can say that he has successfully carried out his 
objective when he has studied and organized his subject ma tter, 
has chosen the most effective method of instruction and when 
he has altered demonstrably the students’ behavior. The factor 
which is the key to this achievement is the personality of the 
instructor . 

Personality can be defined as the sum total of all of those 
things about an individual to which other people respond . Those 
aspects of personality of special importance to instructors 
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principally, sincerity and friendliness, are discussed in 
another reference. Except for these no pattern of person- 
ality can be prescribed for the instructor. Each person who 
teaches must analyze the effect of his own characteristics 
in order that he may utilize in his own way those which as- 
sist him and plan to improve or eliminate those which do not. 

As in every organization or profession the attitude with which 
the instructor approaches his responsibilities is reflected 
in his personality. It is important to note, however, that the 
instructors attitude most certainly is transferred to his stu- 
dents. The development of student attitudes, whether planned 
or unplanned becomes a product of teaching. These attitudes 
often represent the most important results of instruction. 

Instructors who have a professional attitude continually add 
to their knowledge and skills in their subjects and work to 
improve their teaching ability. This attitude, or the lack 
of it, is easily discernable to his class. Students tend to 
learn and adopt the instructor's point of view on these matters. 

To improve morale, to increase interest and understanding in 
the purposes of this organization and to convince the student 
of the importance of his training are just as much the re- 
sponsibility of the instructor as are the teaching of informa— 
tion and the development of skills. Attitudes often have a 
greater total effect upon the students' future success than 
do the skills and information learned, 

6. How the instructor can improve . 

All the characteristics of the good instructor are subject 
to change and can be improved if the instructor himself will 
concentrate on desirable changes in specific aspects of hid 
Qualifications . Constant effort must be devoted to improvement. 
The fact that an instructor has taught for some time does not 
mean that he has made significant improvement. Nor does the 
fact that an instructor is adjudged superior this year mean 
that he will be superior next year. There is no standing still 
in good instruction. The instructor must continually move for- 
ward. 

The instructor desiring improvement should make every effort to 
understand the characteristics which are needed by the good in- 
structor. He should observe others and have others observe him. 
He should analyze his own characteristics and determine his own 
strengths and deficiencies. Improvement is made by concentrat- 
ing upon specific things and working out a systematic plan for 
up-grading certain characteristics. Self-analysis and self- 
evaluation are important to improvement. In setting out to im- 
prove the instructor must maintain his own individuality. He 
must recognize that two highly competent instructors can have 
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radically different personalities and both still do a superior 
job of teaching* Each instructor should determine when he can 
do well and then develop techniques based on his own outstand- 
ing abilities rather than on abilities which he admires but 
lacks« 

7. Summary . 

There are two broad requisites a man must have to be a 
good instructor. First, he needs to know his subject. Know- 
ing his subject is taken care of by previous experience or 
schooling or by research before we start to teach. Second, 
he must know how to teach. If we do not have this ability 
no matter how much we know about our subject we are not teachers 
Conceptually we must realize that teaching is a two-way pro- 
cess, It is our job to teach information, teach by the best 
method, and change the behavior of students. Then we find out 
what our students have in common, and try to get to know them 
as individuals. We increase our ability to teach by setting 
up the conditions of learning - background, variety, realism, 
relationships, and learning by doing. Most important of all, 
we must continuously realize that, in the final analysis, stu- 
dents learn only what they want to learn. Knowing this, we 
influence our students to learn by a good teaching environment, 
by our actions as instructors, and by clearly showing them the 
real need to learn our subject. 

Whatever the medium selected by the instructor - a single 
method or a combination of several - it is imperative that he 
have a written plan. This is a must in teaching, for his plan 
is his basic design for the completion of his class instruction. 
It has value in that it insures organization and emphasis of 
the essentials of the teaching. Using a plan prevents the in- 
structor from going ,: off on a tangent” and introducing useless 
facts, 

A frequent review of and a personal check-up against these es- 
sentials will insure improvement and success in teaching. The 
instructor should analyze his instruction, because self-criti- 
cism has the two-fold advantage of emphasizing self-analysis 
and of developing a readiness to accept criticism. An in- 
structor who is aware of his own weaknesses is in a position to 
improve. 


— 8 — 



Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 



Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001-6 



Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 


STAT 


raining Course 


Lesson plan 


litle 


STAT 


References 


i -Principles of Teaching 

* 1. I'o acquaint students with fundamental principles 

of teaching 

2. To show the student how these fundamentals will 
apply to their Instruction in the field 
3» To show relationship between teaching and thS 

principles of learning 


54-62 


"Principles of Teaching j" PM 21-5, Pages 


raining Alds i 


chart. 


fe s r f h^Sik u c i{’c 1 1 

i Projectionist 


*&S8&3BKB&$i magnetic board , tit $'*> < >*" b m 

7 blackboard, creen (i t fouis 3 


A. Introduction ( Motivation) 

1. As future instructors students aust understand the essentials 
of good instruction 
?• nFhat makes a good instructor? 

3. A discussion will be held, and a fllr--rrhHTi^^^^wn to 
illustrate the characteristics of a good instructor 


SOThj Use magnetic board and prepared -in 4 — r Ini ^vriiiwtrii^ir 
****** StfoN i 

1* Know student 

a. How he 1 earns j Motivation, sensory perception, readiness, 
association and repetition 

b. native culture and background 

example! Convoy as fast as slowest ship. Set sights on 
individuals not course of study 

?« Know subject matter 

a. Courses taken here 

b. Past background 

c. Ability to adjust to situations 
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Minutes 


3. Know hew to teach - Teaching consists of lessons. All lessons 
hare: 

a. Stages of Instruction NOTE* Show chart stages of instruction 

(1) Preparation - PLAN 

(2) Presentation — TJLL and SHOW 
a. Motivation (Introduction} 

1. Where in the lesson? 

3. Show HEED— OBJECTIVES 
WHY - Reason for lesson 
A. WHAT - Scope of lesson 

5. HOW - Review of previous lesson (Transition) 
procedure for this lesson 

(3) Application - DO 

(4) Examination - CHECK 

(5) Discussion and/or Critique - REVIEW 

b. Methods of instruction - To be given in future lessons 
__ C. Personality (instructor) (*) 9*1*9 

. bhav film strip " The ' Teacner " through demonstration and | 

{ - discussion show t15~imnortance of instructor's personality | 
d. Performance (instructor ) - learning is best when p rson « 
being taught can apply and DO what he has learned. If the 
student has not learned the instructor has not taught 

Critique 

>>um ari^e the over-all picture* The essentials of successful 
teaching. Students to analyse and comment on the methods of in- 
struction which were used. 


Film Strip i 
The Teacher 


ffld/ 


2, 3, 4, 5, - 7 - 9 10, 11, 12, 13, U,\l5, 16, 

17, 13, 19, », 11, 72, 23, 24, 25, 26 , 27\28, 29, 
30, 31, 32 , 33, 34, 35, 36, - 39, 40, 41, \43, 44, 
45, 46, 47, 43, 49 - 53, 54 \ 

Lnciples of teaching \ 

20, 21, 22, 23, 24, 25 \ 


Total Time 
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O 


0 


fnmsmsB m sea ghzhq 


Mhat &» Teaching say be defined a® the axganisatios 

leg? &r the guidance;, direction^ ®M ettoXatioa ef the et*&ft«sb 9 s lasso* 

inf peroees®* 

It may be empaxed to oax^asadlsifiga The teacher tea soEisthlag t© ©©H* 

©nil the student tee eomething to bqy* It ie & dtreet? tw&»ws^r «®t&v&ty & 
a teaeh.©x»etM«Gt fimctioa* Aa experienced ean bring a eeonodiby 

to a preeps-ativ® buyer 9 e doer to show its m® b operation* advas&ag&s* aM 
pSjac® la th® buyer 9 ® life, Th© psg'Sb&slug process is shortessdg 
th© ocsKOdity has been thought dlreottly to th® soamsaerc Tfom it is with 
learning,, It is tine-consuMing, fox the lasdlxested learner to dee&de the 
purges e 9 nmd s mma of aequielfeioa* esd application of kKm&©dg® 0 the 
experienced teacher ean present useful information dlxeotly to the gtist©a% 
tlsw ©horfceaiag th® learning process,, She student “bagpe" the oanasdlt^. 
knowledge * ' or skill from the qualified instructor* She instructor 8 # 
knowledge or sueeeas i© detexrained by the learner 8 © use or application of th© 
knowladg© he has .acquired and the degree to which the learning ton altered 
or transformed Ms aaiivit &©s e Proper instruction leads the etadasst to deeper 
insights and mm adequate skills,, 

Xte*m through all teaching are the principle® of learning, Bash Snetruet&r 
should taderstend, £gm the beginning* that he aest apply these tmAmmtsX 
principles to ea«b a egneot of instruction,. 8* mist he aware of the &sp©^»» 
tone© of jnotifBti®®— that rurtlflolel^ imeeu^lmijsg incentive© w£33> load 
to hie fail©®* to bring about sufficient learning-, Bash Inetenstda? 
wast apply the jxrittsiples of tensor perception* readiness* 
md repetition whenever pe»iibl.® 9 in ©aedesr to increase the 
quantity of knowledge* Thmn factor© aooesapaay all itt*iruatie& Q 

lr-i addition to those learning factors, there are Ixdlepomable practice© 
and technique© in teaching* S one of these will be considered in. smlatite 
to the practical work of the .reader, and it is hoped that, as fu^ar® io» 

» tractor©, you will find them a mtiiahla guide to effective toaohdiggo 


g ie that of 


The first essential Sas good 

of Asyene who andartakse the job aF' teaehlng should 
know his sufe|e«&> fihle primary requisite of instruction mate eMewi 
Vttt .it iss sot t&my* pmoti oed« ' It it not euffledent to knew 
the reqelred aatter for a course of study* it is also mmomeey to h$ 
able to sift the teportaat polnta for use in each phase of the sufejeoto 
This thorough knowledge is a neeoasasy faotor is the pi^'i^ratiea of 
IsstruatiiRJo The instruetor must pla® -eaeh pheae^ dearly aM oar&> 
fully* Sate day*© work should be dovetailed to the tesolta &M# 

in Initiating sew material » its logical place in th© oneedl objeotive 
of the course should be raeogsised and ^deeretood* this mam ‘with & 
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tasoiMp of on»«# subject, Staying ««»* atefP ahead of the Aaaa 
a»e,ui a®% n*k# Uiorecgh M *mmUsM m watf«rt^t 

tet.s %n u&qf £& ©fid^c«d in of $j}£ 

cabjeot eat tor, Whenever the instructor is reseated with ®sa epportsn 
fe fortify hi© learning with additional study* research* sad field 
esEperlestos* h@ should avail hteself of this shssiee fog Sxx&g@w i &£8tf&$ 
&ch instructor twos It to him© ©If sad to ths students h@ jmtypgts , 
Gsnataai orrichffient will koop kis teaching alive and dynast®* Deemm 
facts j, quoting authorities, aM relating psrsoasl eqsrtawes e^y * 
b® oti active during th® training session* end also ©an brtn*r ^ 
considerable amount a £ personal satisfaction 

A second essonMal to effective instruction is 'that of ksm^M. the 
This is ©f Invaluable assistance to the inst rostoi 5 * It 
anables the instructor’ to gear hie csrplan&tios&a and dawssIs^ieBs 
to the abilities of his train©®®* Upon investigation* fee vm§? find 
g&mmi backgrounds among Ms etudanta; that is, that their pngposo 
as learning is the same* that .they live in the general area* and* 
perhaps* have similar language* educational* or cultural ties* Oa 
toe other hand, he Bay find that they differ la smy recedes age- 
lw«a, t , motivation for learning* ability to loom* ability to apply 
>mat has bet® taught* national mk@*>up e and personal «p«d«iM 0 
..4j^j0 filrJUftjritdM aiU 4i£feraa$e® do asci&'tf rnd isusst toe wM«d 
in deter lading a suitable method of teaching* 

2SfiS3SlsSi® is a third essential of good instruction tt The instructor 
Reparation can mean the d iff® race between learning and n» leamlag,. 
mao ©n architect who sees a corseted edifice while preparing a set 
, olwsptfints, so* too* th© instructor must view his subject! tferougfeeu* 
*~ 8 pr para t ion of a scheme or outline , He . ust envision the course 
®f ^tiidy* His goal* bis finishod product of instruction* and* with 
ti:ia in raiad* prepare for each phase* There la no definitive set of 
rules for the preparation or eo-'struetion of a lessonj In Mfeeffal. 
however* as a ;;«thod of approach to toe rareHerai it is instant ’ 
to consider! ' * " 3 *-**"" 


2bfi IflSiflB 3& U g &£g o %ia is a simple* direct statcmcHXfc m to 
'sk# iaatructor u£mhci;s to aoeciupl.i^h in th# %mmm 0 


vfe> ibis is based on 

tn» objective of. the lesson* the needs of th® student* m& t h e 
training situation,, 

is M Jte &&&ag SHlSSSteo This analysis i» a eoifc* 

tinuous factor, feeh day a new aspect of the training situation 
requires *v««®HsrM ■ •>■ ©»>n*l«*if>iys relating to the InstructlonR’ 


dl2§ J&BI should be reduced to hours* in 

total* and subdivided an to the perts of th® lesson* Th© 
time available detawiiincs* to a large treasure* the CBseunt 
of material, which will be presented during th® leesoan and 
the method tssed c , 
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«*» The subject matter 

5?-J?f? Puoli S* al ms,th f a uU1 proper equips mi 

Ineae mast be determined and analysed,, *ISj# 
21? special ©qnipsaent should be foreeaoa* Sn 

it nay be ready for use at the designated til® m& 
piaoe„ Indoor instruction i© innuan®ad by the too® «f 
sda$9xum uaedg outdoor training i* effected by tb® 
end oUnate c . 


f®. This include® a 

“ d W«l“i'atl0M of torn mater, 
qt aa©istaatD.^wlla|fl^ / xh& personnel available m 2&» 

eWor» offoote t& lining progmn, *»oJ»T4L5L 
it OTt”” 8 • ffeotly * N 1 ® 1 «*> iMtrustars who wo <^-i m 



ws. ioSS 2S«Sf <toi “ at * ,iU otlw 




The existing state of tndr&nfr 


si 


lewder to avoid repetitiimsto 

toiSSS hm bmn attained* ill qualif 

la&*ldua*ji should m mm to instruct those have sot 

y©t washed, the required standard* Those qualified ®houid 
*5 P® 0 * dononatratlen purposes* to &■. alattha tmisij 9 » 
of less advanced students* * 

flS 4 ? aplaHao The orgaalaatioii 

S; S±f ,lp0tt «* pwpo** for M 

pSiSSI^ SSP TkaJ% :a T m ^ m f r@ ^ m **• 
So'fst®™^^ 0 * 100 '' “ d «*• 

tao ®® ! - ?u PPort. his instructional p*«gr®8 0 v 

^n niu ©©‘dmo-ts of tb® -v«o *. 

»* « rfTSfSrt fisfe* 

™“9* *S remove ana t»« I <» A - ^ * ■■ • - 

rosy 

U} *• **** ** » ainimtm 

“?•”«*««• with training,, Every effort 

S teoJj th d t J° f* ^^tsa-ehiag pereonSl to perform 
m* Ws that teal % interfere. Careful ac fcedK£S 

«e the hours of instruction and the u© Q 0 f special 
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tosteuctiomi devices assist in overcoming 
obstacle®. 




. m * *m 






*i : ^»wuTw4TST^ 


te -‘ ■ ^ * i ~ * * r »y7fe»«V.fj 




teehsdrfpa. Each of thus® methods will fee imbed mm felly 
in subsequent pages „ Bri®ny 0 however* the lecture io w&k 
t© pmamt ideas to very largo mishears g to motivate t» 

i©*w » 3 sad to summarisse largo# important phases of tha l»stfna©t£on e 
■She demonstration method is used to mk& a more lasting 
prosstota on the learners* Graphic Illustrations as*e nei?@> 
helpful In teaching special iklll® than. to the lector® t«®hniq «# 0 ' 
Tmintog mm provide excellent dosoratratlens* and may he 
«sM m often, as .is necessary to make the essential polals 
clear,, The discussion rasdlm mn be used v&th smiles’ ggoup® & sad 
1 ® effective la maintaining student interest and in making 
lb® f*b$ta®& aware of Ms importance in the class fanetton* 
Ofe«iou®iir 6 .. the field probl* Ms its advantage* la that the 
student® are mad® to see 111© activities which they will item. 

Tbe field problem makes the learning as real and a® deeeijr 
related to the atsde»fc.”e nee*! au* can be possible to torts’®® tioe . 0 




to 'the beet method, to be used rests with the instructed*® 
weighing the subject matter,, the capabilities of the toatoec% 1 
objective of the lessee s the training area, the time available* 


whatever the nediias selected ay the instructor-** single method «p & 
combination of several *e<4t is imperative that he iiave a written plan* 


This is a mast in teaching. 


completion of his class inatmctloa B 


hie plsm is his basic design for the 


Ms value in that it insides 


organization and emphasis of the essentials ef the teaching. Osisg a 
plan prevents the instructor from going #off on a tangent* end totrod' 
useless facts. Every plan, should include four major steps s 

a. Presentation* 


b* Application, 
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Thm® steps mwt b# in relation to the instructor 8 ® aaelyaia of 
objective eg th® lm&m s the instructional material available,; 
the training situation* The plea mast be a tool®, logical, aai 
flexible* and 4| mlJbl JSSU 


Knowing the subjvWt 8 'rawing the stud-ant,, and reel! otic prsparat tea 
&r* three basic footers in good teaching* A fourth mast bo emphasised* 

It includes th® phonal qualities and personality of the iaatrueteo 
In general 0 these supply to all instruction! circumstances^ honsw&g s 
may alter their application la specialised training,, The Instructed 
nuat be understandings tsderstsadlsg 1® especially accessary in ft— 
foreign group* „ The instructor should learn native habits 9 relig !«&„ 
dasw? systems ^ of discipline^ aac& other characteristics pecnHar 

to the people,, Be should rally appreciate their importance or p&a@© 
in tee native culture, and adapt himself to their sraysg, rather the® 

«ncj>»t their immediate? acceptance of Mo persuasions,, The 

should show leadership ctoliUes et all times 3 but by no means shsuM. 

}*& to® the m teer&t* Be should b© honesty impartial $ and teXesty^ 

In a f osrosl cXainsrooBi his j msner of dross and personal ftppcar&sss© 
ar® of utmost Importance* He should be cleans, neat# end eons crvatl v\w 
in his droa® e At all -tines h® should ho poised and guard agates 
disturbing ssaanisspisffis,, 3$ should speak clearly mid try to vary tfo© 
iateasilSy of his voice with existing circumstances e Good dicMc®, 

©maeiatis® are also important qualities,, aM s in speakiag s 
tee Instructor should use language th® student understands* A sea®® 
of humor B&rvm many purposes. Most evident ie the purpose of 
Xeap&Og students alart and attentive,. There are subject* beumw 
vhii& ste seat admit of kmmw$ .if the opportunity arises* hent#vm**’ 

#nsl tels is at tho discretion of' tee instru«to*wfae should infuse it?, 

**** **« «!••• a*Uvity„ Sever confuse humor with sftrouaao thg* 

®*ys tto fatal a Thu ©lever instructor ©an use honor as a means ef 

close? understanding between • himself and, bis st**«tt**» Sfe© 
iartvoatsp who attempts sarcasm can only bring a loss of m& 

pre#t>.re to himself,, 

business there are learners and teachers*. Anyone ©mi tea©fe e 
teaching osn be successful* The results of teaching at'® 

Ij student 1 ’ s srotttMtiUm of the instruction* Uith some' oaagMmiim 
®8»eailel»„ ta&suasia can be productive,, The principal, feeler# 

” ■*saoy your subject, know your student, prepare %i#3JL e end instructed 
eomuet smy e&fgs obvious* but. it is their use which eaa be heXpfhl, 

%o those whose buaSjosSwS it i® to teach,, An instructor whose wvk, i?‘ 

J* te * “*“** of Wo students, and not la tee printed. page* is vOwsMU 
t® any instructional program* 

review of and a personal check-up against these essentials 
w , insurr? iaprovetient and success in tsadiing 0 The instructed should 
anaJysse hi a< Instruction, because self-criticism has the two-fold advmt&g^ 

©* a phasisxng se3.f-ajialysis and of developing a readiness to accept criticism, 
Aa instructor who is aware of his own weaknesses is in a position tie 
improve* 
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STAGES OF INSTRUCTION 

1 PREPARATION PLAN 

2 PRESENTATION JELL & SHOW 

3 APPLICATION % DO 

4 EXAMINATION CHECK ' 

5 DISCUSSION 8i 

D OR CRITIQUE II# ■ REVIEW 


2 PRESENTATION 


3 APPLICATION 


4 EXAMINATION 


c DISCUSSION a 
OR CRITIQUE 




'iiifi* w- if 
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“'STAT 


STAT 


Instructor frelnlng 


liilfi* ftrtortptag a£ 


leaeliiiy 


STAT 


it Ives i I* To acauait students xrtth fandewental principles of teac ling. 

2 . To show the student bow these funderaentals will apply i-° 
their instruction in t" e field, 

3, To ahow relationship between teaching and the principles o* 

learning. 

rer-ces t “Principles of Teaching, ” TM 21—250* fare, H— 14» 

22—28 j 42—44 

ling Aids * Film strip* “The Teacher,” U.S. Navy} magnetic board, cnart, 
film atrip projector; blackboard 

ansel t Projec'r.'.odst 


xlnetiQr 


As future Instructors students must understand the essentials of good 
instruction. Viiat makes a good instructor? A discussion will be held, 
and a film strip will be shown to illustrate the characteristics of a 
good instructor. 


NOTE* Use magnetic board and prepared material 

1, Know subject matter 

Courses taken — Instructors Course 

2. Know student 

a. How he learns (nature of learning) 

b. Native culture and background 

(1) Psychology - study of behavior of hu mns 

(2) Sociology - study of effect of environment upon the 

individual 
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Know How to Teach (Principles of learning) 
a* Preparation # 

(1) Stages of instruction 

NOTE: Show chart "Stages of Instruction" 

(a) Preparation • PL AN ^ 

(b) Presentation » TELL and SHOW 

(c) Application - SO 

(d) Exnra 'nation - CHECK 

(e) Discussion and/or Critique - REVIEW 

(2) Motivation (Introduction) 

(a) Wiere in the beacon? 

(b) Show ffiasa— OBJECTIVES 
(©) WHI . Reason for lesson 
(d) WHAT « Scope of lesson , 

HOW - Review of previous lesson (Transition) 

P rOoed ar s for this lesson 
(3 i Methods of instruction 

To be given in fitters lessons 

b. Personality (instructor) 

strip film " The Teacher* (Bamonstration and discussien) 

c. Performance (instructor) 

learning is best i&sn person being taught can apply and BO what 
he has learned 


IX. SriUqaa 

Sua arize the over all pietursft The essential a ef successful teaching. 
Students to analyze and comment en the methods of instruction which were 
used. 
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STAT 
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STATINTL 


Instructor Ti»»*i>yng Course 


lesson Plan 


Title s Principle- Teaching 


Tlac Required ftO aim tea 


Cbl active:: ! To acquaint the student with fundamental principles of 
teaching 

To show the student how these fundamentals will apply to 
their instruction in the field 

To show the relationship between teaching arid the principles 
of learning 


References* 


"Principles of Teaching " % 
11 - 14 ; 22 - 23 ; 42-44 


TM21-250, Pars. 5-vj 


Training Aids * 


FllmStrips " The Teacher. * U.S. Savyj chart 

PROJECTION ST j FTI2? STRIP PROJECTOR ; BLACKBOARD 


I. Presentation 
A. Introduction 

1. Toeiure 


$ *&»«■ 


a. Tell students ! 

(1) the.,- are to know the essentials of good instruction* 
what makes a good instructor 

(2) that as future Irutrrctorn, they must undev stand 

these essentials to Insure their own successful instruction 

(3) that a film strip will be shown to illustrate 
characteristics of a good teacher, i.u . qualify with 
the fact that some of these will, obviously, not ap ly 
to some training situations 

(4) that students will be expected to see these in view 
of present instruction and the previous instruction on 
learalfift in th* critique they will have an opportunity 

( 5 ) 



Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 





% 


Approved For Release 2009/05/05 : CIA-RDP78-03362A001 800030001 -6 


to ccanent cm methods of IwrtructJon nsed. in this 1 esocwj 
ration Mid Discussion 


1 . Show film strip: " The Teacher * - shearing 

frames based on objec tiros of lesson 


iima. 


m 


a* Soscarrlue 12: 3 over-dll pictures the essentials of successful 
teachings use film frame u second time for emphasis or proof 

iants dll analyze and coroicnt on ibs methods of instruction 
vh ‘.z'i :-ias used 


s-^-yo 


r >^ ? 


<■ ■ / 


’CC*CsC<, 





tI L^azr, 
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ttBM&uta of fEMmm 


ftaobiag My b® d®£in«4 m 
tngs, &r the direction® md 


tbs organisation dt'h am 
«f the student* s 2mm>- 


It assy to® ©mjssred to 1 edng 0 fits teaser hm mmsthSm t© sitfUL 

has SGrtothiBg to tony, 3% is & <&i mofa 9 tw©»ws§p saftivltsv 
» teashexMrtndfl&t finstimu Aa «ap®rt®s@e-d salsem m bring * mart!** 
te a pvospaetfcrs bnjnv's d*w to show Its nss, operation* advantages* «rfT 
^ r * r v a *^ le proesss is @hort«t&g4$ trains© 

!f ae , t ? r,#ta divasftly to the aoa*tnHKr e fim» it ia with 

iwmag, Ij is tlsHNSoamaaiag far the tmdlrested Imvmt to th© 

pU3p P°J e » * 10 ®J* **®» 8 of ao«pisiti®si 9 end application of lmm4©ds@ 0 Ste 
«spw-*jac«4 te®oh« mn present ttsaftfl information direotay to the student, 
vans shovtsalng learning process* Hi® stu&nt *bugw» the 
Knowledge, or skill firm th® qualified iastaraetsar, She instructors 
Kooirledge or saseess is dsftaralnsd by th© l«aram»s us© or sppMMtioa of th# 
Jamfiafig® tm has aeqnired and th.® d«gr©« to which th® learning km altered 
w tsansfwnaad bis ssUvities*. feopsr iasteustien loads th® stadmt to «nmp«v 
insists sad w« odsguat* skills, ^ 

Wma through all tsashing ,ars the prlnsiples of learning, Bash 
should uactarstaad, firm th# beginning that he mist apply then® f»imOT%i 
principles to emh § agnent of instvaetion, K® amt tmmm of th® w 
J*"" °£ ortifi«tsl 9 useoimiwiag incentive m «I31 .1®©?! 

to !ua fmlvm to bring about ssffisiont lemming, Stab instsmstm ' ' 

mmv &Wkf th® principles ot mmmr§? -mrmmtiotu 
^»w po««ibX® fl in «Mi«r'to 
knowledge $hee® 


w» flaswmpasy all i 

&i addition to those ltonliig fostcHW) thnra ar® _ 
ajd , teehnbjpes in teaching, Son® of those Mil h® oonsidor^Tia 
to too practise! work of th® read*** and it is hoped that* 'as 
Svrue&ors, ym. will find th®m a suitable gold® to effective U 

®-n fh® first ossent 






-* good toashiag ie that ®f 
„ .» wh© tuaSsstshes tb» job of"tt 

tot * 3 ™? ^«it# of instnnttoB w **!«», 

toft .u i® Mb felMscm pmotiwJ,,, • it i® not snfCisianh to kasv oohv 

ff'T fs T * 0f Btud ^ 18 «-lao mmomm to b® 

all© rf 844 * ^ -tepcwpisaiit poukts for as® in flash pfeae® ®f th« sahSast 
’ i 11 *? isaowagh teowlcdp is a RflOflssaxy faotor to. th® propaspatioat of ” 

fSJTiKh <l fS?„ 1 ^ w f oar , 2 ,a f t ' *?** ■•® oh eloarly sad sanU 

fl a S fr/tf '* ' ’f fe ,^ w3d «ov»tailfl4 to the Wh ©X® s^ls|©@t„ a^ >} 
Ik amt laatori®!^ its logieal plao® in th© om»«U, obieotiv® 

©i th© soars® should b® recognised and uodarstood, ibis senss'^ith a 
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■ -<:s ' 


m 


Staying •«**** stop 1 * ahoad'of tbe 

**<1**? fi* 4 * ******* *•* e^M«ac®d in presentation e£ ths 

S if »*'*«»« irtth m <wo*to- 

toeh evos it to hiaise&f and to the students teSSetl 

£j %eS£^J!?J^2 t4 r ,# i^ d J»»ewl expSaees mu 

w e r® ct jT* <Jur ^ i3 6 fcssiaiisg session, end also can tei»^ a. 
eoMldmbla mmm t of personal* satiafaeMoa, “* 

rt»-S? TT*?* 1 J®. »«?=«"> intruotKa U ttat of to,tf n „ »« 

%is is oi iarolmbl® assistance to th« it® 

cables the instyuotox* to f’-mr his MM a "***“&.* 

t© tfao am c r* ® «R^anaUoa» ami dmawtenltaM 

eeswrn bao’tgawnaida anonp Ms students* that in +htl #wf? fIM 
Sa lesrnin/v +u« ..,£?* *C 4 L t f at t * iat *k«ir jmepom 

hLr^t « 8W i ? tnat .tbep Mr# in too general tret, aadL 
the & iajguag*# educational, or eultwsl tin, ck 

UfJ nofSion #S? r i 4tod , t,, * t te ^pwtsg a** 

*•■ » *- ; « tty?. «ss ^zrA^zxz^ 

-* s 

** ® tM'ftS essential of good instruction, n» 
HJpwatioa nean the diffonte* between learning «nd m Um 

, '*° mm ® edifice while preparing* 

^ Musprinta, so, too, the instructor must -glow his , 

pr partition of a Sahara© or outline H® ««* envlat4m m ' , ‘ ?r ' 

. ^iu4y # his good, h*s iiniohod product of instamotimia and, w«*ji 

,= t s - 

rSk/ : - ,th9ti °- f ^ «* p»««; it ii tr^ 


u 


^ «Ete A j BitMB fhijs is s eicm3.#^ direct ftaiTiMw-ir 

what J*o instructor wishm to ae««apa.io5 in thi ;i« esi ‘ 

MfetlliJo Ms Is based m 

‘"• on * R “* * Slw sttti « o6 » «» 


^U9« ®iifl analysis is a omw 


o iJ'iiLs should ^sdtxcod to jbeta?^ f« 
«ot*J,„ and »*»« ™ to th« parte „ f tLi«Z?/ S» 

°* Pr °" !nto<1 4uri, « th ® !-« w, «4 
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Cfe) The subject TOtter 

•ad instjmotlomi method will require proper ®<plpwtt ml 
facilities* ®*ese must bo d®te»4n®d and Sfe# 

aswd for say special ©qaipaeni. should bo foreseen^ la ©*d«r 
that it nay bo ready for use at the designated tins sM 
place., Indoor instruction is Influenced by the typo of 
dassroeoci usadg outdoor training is effected by tbs torrate 
and climate* 

W j mi m m&fim &» ftd ® include® & 

•euldemtion ,of the muter and qnollfieatioBS of Iwtvuotasrs 
or assistants- $*ttttafcte 0 f The personnel available m in. 
struot^ra affect© Si© training program, bee®, us® teaching 
i® m nor© effective than the instructors vto are carrying 
it out 0 


W SfOT&fc' factor will dcsdnate all other 

of the training situation* 



$8&&2lt£ iLtslIl M Th* existing stats ©f tNtolng 

should b® considered, in order to avoid repetition ufcer® 
tlis desired standard already has been attained* ill qualified 
individuals should be used to instruct those uhe have 'sot 
j&t reached, the required standard* Those qualified should 
b® used for demonstration purposes, to m. siet .the tmlnlsg 
of loss advanced students* 


m 


y£l 


essg&$l&* 


lor training depends primarily upon the purpose for tMcsix 
tlss tminfiiig is conducted* The Instructor must realise hie 
positiej in th® orgBMaaiio^ the necessity of respoasiMHtics 
Jf «daimos. to Ms instruotion t , «ad Ms relationship to 
tho©o tho support his iaotrouttoiai program. 


M 2a Ms estimate of the training situation™ eadh 

ixutraotor . must vmmibm* that one of his most Saportant 
dutlac is to reawe obstacles to favorable teaching* Tktwo 
tts$ be admlnls trat-i * physical, mod personal* 


^ **qatemim* mast lm htM m a xdniwm 

m mdm® interference with, training* Every effort 

Md ® *° m ® «os.v»t sashing personnel to perform 
wit mmk® t*twfc tond zo £tffcor f®M 0 G®x$fuX TOteduX&ng 
tto horns of Iissat^uatloa and tba ruse of fip#alal 
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devious assist .in ovei'eomtog toesns 

obstacles e 


| aspects require that the training j&om 
make " provision for th« Interference of weto* 
and modification In the training field 0 


Eccentricities? interests*, pm*> 

Judies®® and convictions of instructors md student® 
t£tm present definite obstacles to t eaehtogo 


With these factors In mind*, to® instructor 

should consider to© "matter of pros anting his lesson® He smat 
deside on a suitable method or medium of conveying Xeara&ssg t© the 
student, The lirntrucbor may ehoos® the lecture method^ or® fee may 
prefer the demonstration* to© discussion® or the field prcMea 
t©e8ia&q»®, Bach of those methods will fes treated met® ftilSy 
i» subsequent pages, Briefly? however* the lector® is need 
to present ideas to very large numbers? to motivate students to 
leant? and to suMnorise large? important phages of the instruction. 
The demonstration method is -used to make a more lasting S®>» 
p«>9»ioa on the learners. Graphic illustrations are more 
helpful in teaching special Skills than t* the lector® toto&S.que a ■ 
Training fill?® provide excellent demonstoations » aad may he 
used m often as is necessary to make the essential potato 
clear,, The discussion medium can be used with smaller groups? and 
le effective in maintaining student Interest and i» making 
iter fttndonh aware of his importance in the class f»meticgi 6 
Obviously® the field problem has its advantage? to that the 
student® are mad® to so® tho activities wfeleh they will l«sra. 

The field problem makes the learning m real and as dnadjr 
related to the atodeafeSe need, as can he possible to 
These methods have special merit# bet a final dedslaa an 
to the beet method to be used rests with the instructs® 13 ® 

•weighing the subject matter? the capabilities of Hi© trainees;? the 
objective of tho lesson? toe training area? the time available ^ 


and ‘the instructor” s ability*. These criteria fora the yardstick 
by width the Instructor determines ®»,@tXy how he con present 
his material most effectively? 

Whatever the mediae selected by toe instxai«rton»»« single method or a 
combination of several-wit i« imperative that he have a 
This is a must In teaching? for bis plan ia his basic design for 
completion of his class instruoMon, f.t lias value in that it insures 
organisation and aapbasi© of the essentials of toe teaching, tteirg a 
plan prevents the instructor from going *eff on a tangent* and introducing 
useless facts. Every plan, should include four major steps s 


a, Presentation, 


b. Application, 
e, Eisminatie® 0 
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iwi b# in relation to the iratrucfcoyfig ©smlyais «f ik 
jbjajtxTO ox, the lesson, the instructional material available*. «** 

b * *»■** ^ 


^L^f * 0 kmuin % **» Student, ©ad realistic w&pmwt&m 

?f 4 th f e 2 ba ? ic ln teaching A fourth mw t^whbaadnad 

II SirrT 1 J*t> J*rsomlity of the im^Zmy } ° 

in general, these top-ply to all Instructions eircumetsuaeesa howe^aa® 

Sf *? speaUlised She Instruct^ 

^a- be understandyigg wderatandJag 1# ©spoaii&ly neewsaary |» Urnfaim 

«lgn groups* fks instructor should leans native habits® relif &er i 
©Xaas systems, fana o.f discipline aod other characteristic*, ne^Uar 
4 4 v S f® ^heuldi ftilly- appreciate their importance or 

JfWw^etatwr#, ami adapt himself to their wSv- s rather §JJf 
«Srfa & «£®ptaace his peretiaeion®;. The inet*w»t«ir 

ehoiUd ©how leadership eualities ®t &U times, bu* by m ffieOT © shmUt 

$J »• atoouw be honart, impartial, end tolejmJ^ 

isJ i ^ ner of - drao ® «“* Phonal appeared ' 

JThta SS 'S’SrSL A® W ei T* "**' •adToSSSttve 

ja nas arcs®. At all times he should bo poised mad guaM aaaiMfe 
disturbing »«Wrtw, m should speak clearly and STtolETtii. 
dntensili^ of bio vplee with existing eirematane©© aoc4 dl^ta® 

SJ JS^^rn 13 ® toi>ortent qimXltlw, and, in speaking 

ZJzt? m “y •• sr i' s< «» ««t »id«A *„ pw Z; of 

«ubjeet^ heimw 

this TT„T^Z % ?! lm ®®F J ** **>• opportunity «*»«», hovewegw 
isrifcA '•#* *i ft : ^*I S discretion cl the instructofw-h© should infuse ife 

mi b^tM® 0 m U ^ a ?® w humor 'with sarcasm® mm 

eleve.r instructor can uae humor as a means #*" 

S? !5 <a ?* w ^arakmdiug between Mianelf and, Ms stufcSteT ft* 

“ «• »* «■« a l ~ <*• *£& «r 

ma"T!IS*.J U * 4 * M, “» th * w * ® r ® Aaarnera and toachers® Axvoom-m 

wd ^ftcninff fm tm aucceoeful. The results of teaching are 
tl If! atMd ®?f;| of the laateiwuca® With acme' 

r 4 *' ®©oea.v'li:W» lt :^;(Rj*ias tarn be productive^ The pwlnsipa 
t<f team yam nubjeot, know your student, t^epwe tr^n &nd 
may seam obvioun, but it i© ti.eL^^icl^S i 
to tooee # «boee taetoM 11 in to teach,. An tmtruete vhose^^fe 

to Uo minds of Ms students, and not la the printed pae«« te vel -*m.t&% 
ts® may instructional program,, F }g ® 16 

tsfT*??!? ? '? Vl0M of and a personal check-up against these oa&mUml® 

ala instruction, because self-criticiam has the two-fold advantara 
tl f PhaalMng aea^analysis and of develoMng a readinaJTto u£^SSm 

top^r 0 ^ ^ 10 ° f Ua O'” "*»£<» 1. m a JoSt?rS: ua 
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